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Professors’ Coaching Leadership and Career Decision-Making
Self-Efficacy Among Aviation Tourism Students:
The Mediating Effect of Major Satisfaction
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[Abstract]

This study aimed to examine the effect of professors’ coaching leadership on career decision-making self-efficacy among
students majoring in aviation tourism at a junior college and verify the mediating effect of major satisfaction in this relationship.
The results showed that professors’ coaching leadership had a significant positive effect on major satisfaction, and major
satisfaction had a significant positive effect on career decision-making self-efficacy. In addition, major satisfaction partially
mediated the relationship between coaching leadership and career decision-making self-efficacy. These findings suggest that
strengthening professors’ coaching leadership and improving students’ major satisfaction should be considered together to enhance
students’ career decision-making self-efficacy. This study is meaningful in that it provides basic data for expanding the application
of coaching leadership research to higher education.

AMol0] : RHE|HY, MIUEE, VRAWA |6, S 2Ea, HECHsHY
Keyword : Coaching Leadership, Major Satisfaction, Career Decision-Making Self-Efficacy, Aviation Tourism, Junior
College Students

http://dx.doi.org/10.9728/dcs.2026.27.8.2241 Received 09 July 2026; Revised 31 July 2026
This is an Open Access article distributed under Accepted 05 August 2026
@ the terms of the Creative Commons Attribution

B Non-CommercialLicense(http://creativecommons *Corresponding Author; Wu-Dan Shin
.org/licenses/by-nc/3.0/) which permits unrestricted non-commercial ’
use, distribution, and reproduction in any medium, provided the Tel: +82-31-299-3554

original work is properly cited. . ]
E-mail: wudani@naver.com

Copyright (© 2026 The Digital Contents Society 2241 http://www.dcs.or.kr  pISSN: 1598-2009  elSSN: 2287-738X


https://crossmark.crossref.org/dialog/?doi=10.9728/dcs.2026.27.8.2241&domain=http://journal.dcs.or.kr/&uri_scheme=http:&cm_version=v1.5

ZX|(J. DCS) Vol. 27, No. 8, pp. 2241-2251, Aug. 2026

=
[

e}
S

=z
Ele

fa13
o}

A
<)

Au]2 st o
A

1o
2}

=9
79

o g1

1

A

Jo] #ha1o]

A
s}

o AYL ol

A)
A

WELS Ay A

3}
of

= o

]

e

gu opje} wgAslel

E
=

g 7191

=7} X

==
=

1:‘1_]__

ar
[¢}

d

X

9

A

wm

il

)
—_

AHE ohdet B, 59, HlA

-
[e)

100

} WETAAA Fa3% gRlo® HE

d

%

Spatelrte A% 97e] £4, A

4

e B4 Gt Bed Bl Qe Wreslng

o
= N

K o
Mo Ho
T

Do o
g %0
U

Koz

FELR, alEake] Ak

HoF &

3]

2 3

\.ﬂo

x

of
100

8 el A wgAe] A

Az A

W0 T
X oK
=
Mo
o
w B
,umo
o
X e
o
=
>
)
o
,Mo
o

2]

.?L

]

=4

Aoz wolglo] skom(6],[7], ©
5 7

3

X

oy oy
ezl
N
—_ )

7 <
el
w2
Am N
o T
)
T <
ﬂ»MO -
B

B

4 e A

4

al

}

[181,[19]. 12} WA}
3 7id

AIA]

83 IRlSs
o

i
=

ERIEREERE R
7

)

3l

sate] l® v IAlE e A

bov), A2 agAE

S

g]

A9

=
5}

Zlti4dol

2

WgAe] =

Ho

24 A

2y

2

S7ve] YA =elHo] shouk3].[5], maAe] 2

57kl

jol 228 &

S

=

SER I R

ol Jdo=E =

%3

© o
o=

Jol aws wlefo] o]

3|

H B AT

I

ol WA

kR

=7k w7

o] X=AAA7]

1z, o] 3ol 4

5

A
"
0

0

il

3} Bl

1

N

& 2pale) A

s

of

rvie)

T

Jol Xz

SHA
of

el

3

A3g oA BF

=z
=

S|
A

& ok wgren[s], $7)%¢]

B},

Bz}

ARE AE

g 7%=

p
L

]_

o

753}

P wae] A

3]

%

2242

http://dx.doi.org/10.9728/dcs.2026.27.8.2241



Il. 0|22 Hig

& A Ao ﬂw o) gief. zodEe A

= @Ho] 2Ex RopolA sl 2479 Robz 3
dlEIglon], FAUe FAES Adsn 2 P
7171 A% At el i 2

Zﬂ—é OHQOPE ‘3 &+ —’F W= ]°J O}b "Hi—r Yo %
<o gl on, ol Faf griet 7AE (ko]
B} g Holal 41 ko 2 QA YAl 3= Al
2 olafek 4 itk

ZAoA 324S 2l 93 3 Pt Adste] =T
ARl AFEE Stowelld] ATE E 5 AUvH6L
Stowell®] A= 719 W, B4 Ash, 4L o
ek A58 877 S SO Rlal 7|Ee] HE-EA
4 gledele A dvkal Bekew, Yuirt Tk
2]2Kmanager) &l vy-27|nt} F4d<le] A o
& e X YP3h= T (coach)oll 7W7HIAoF dthar 7%
sTHE]. 53] glelek 74 7o) IAIE At 7) ofd
HEUH R Mgkl 4lEE Ve Jdele] At
Aol 7FS Fojof st 19 FAe o] IA YT A AT
o] o] Edz &-g¥o gt

S Stowell 26789 2UE dido® A
3 @A 2 BES AAA S (supportive
behaviors), B]#2]% & (nonsupportive behaviors),
=7 3 (initiating behaviors)?] A 714 WFE E5F35F
tHEL A A3, a4 32 2 a5 AAA s
3} Ure. gezo] H|x| | A 535 18] 31 AR o] FrA
Fes Kol Ao yehon, 53] el tigh A<
o] IH ] Al g0l S % ].o:lp}. = yewo|u} EA
a2 oldol 3] Al {4, A5 B, 34, A
A AT 5 AAA 5ol daEojof il o] o] F
ojd o= vk AHsISit). ol Aol BAA 7dke] A

D:
&

Ll

ol 22 B =e] A7 3] idE Eud

S ge) ] 7b 79918 mESh

SBRYD S DB AP &Sl 0lxI = Hek HBBIE | of7f £t

23 tI4e] 49l 2.ele A7) wet tha Atol ) gl
w2 Are) 3 SEel A WA, e, 49
7}, ¥ o] AEgelo] Lgulo] gt WA E Zr7)
TR E 39} 40**6394 WS Was] Aehs AL

wlah, jegfuke: g 9lol Jusz AN} 7S G55
A 5 s Agake B omEh Sl
T e ey} Al dis) Asta vmwe AlFs)
= o, ¥ amw— 91 719l 219, £3, 42, 3

}:lﬁ

. i (¢} it o=
gzshs 2uidle] ofuel, TAYe] A4 S 498t
A% PEAES B AR BES FQ5H Ui
& nazn

o] % =l Aol M= AEA It Aol wt 232
gajel el SAZRS d H8shiA, 2 HuA
3 228, RS, A a7, ST A= v
9l 7ke] WAE AZH Sk 58] ws Bopoll A wAo]
THFe] Al AEEY, e ATUEE
= P #la B YE glow =olHuA, 2 EA
o) 4§ Wt 24L Wo] WABHOR F2 Hhsiw 9

$hH 27| dFE = ZHE YA AT TS A
o7 BAEHEA, Stoweuﬂ I3 W5 =07 =] Al
A HIAsHA E8= o] o) o]F IAYUAe SAETE
AH ol AY &8s —t— A Aol A+ HA e} 2po) 7t
olthar kA8l =, Stowelld] A7 74 sl A3
o] B4 =& AAITH Aol o]& I A HA AT
o ASH SHETE AY 158 A2 9 AR F9
A GAI7} k= Zlolth6]

o
ot
ro
‘e
ku
>
=
o
o

fo o o fm ook oX off
i
o,
o
-

Jiﬁﬂﬂr%:i
ekl
m»iﬂ%milﬂ
S flo I 2
% O%ETSN?‘JNIO
R N T
Hj.ﬁi« Fﬁig:
w,ﬁﬂighﬂl
A -
o=
OH'TE_WLH—VE“

Emﬁ'qor*‘

s o

Z = 0 oX

ra%**qo

=]
o
a 2L

g 8=

pr g

e

32 o

29 oo o

O
ofd oXy ot

?_

o) ol H suroz Fustul6], 2w -Hwe)
A S A e el Sl AEsjel (7]

Spge] B R ARAE Bl AF 2HARS )

sstarz} gt

fin)

ni_ﬂﬂrl{rlﬁﬁmﬂmbﬂﬁﬂ
e

2243 http://www.dcs.or.kr



sl m
A,

2
gl

H] 3

=
R

T A=
o, aeatete]

=

[e]

=

_
— L

A

R

7 QARARA)
e

Ly
a

Naez, A7l

L.

L

],

S

dethar Bget 2]

¢}

x|(J. DCS) Vol. 27, No. 8, pp. 2241-2251, Aug. 2026

il Aokt B2

o]

o FA Apale
°f €]

T B oY NMERTIVEFTS Y WITERTIIFTILATT @M MR
T X P T Rled® ey AT Gy ® T R O o
N [ ) T ) o 0 —
s K By Rplesms TPERTpplgsoplh Xyx®y
[@m wrﬁﬂmrﬂmraﬁm_aoﬂ ﬂ#%%ﬁsx%ﬂﬂﬂmﬂ N om iaﬂ
=) = T \ ~ — T _ — ) =
MJWMO J%ﬂﬂ:@ivwme %%@%M]ﬂmhﬂﬂra :ﬂoHLdr.warymﬁ%mﬂ
B O o RN o W X ) S e e m e N B T KN gy
B oo ignp T EBweZlbPoomypd5TTT Vg
;Moﬁ% Miﬂuwﬁw%ﬁﬁomx% o%_mwmmyﬁw7uuuimEﬁﬂrﬁmﬂ%%?:ﬂ
nr TREECTRTL G o mERNSraNet Tl
% T 72.@.3}245? o 0 o B o~ ) 3 E NEAR ool o= o X
iL. aLIE.LX__oe X o = RO = ) o — O Llr#o 0 D) —_ 2
o W SxPohmretrye BIIIeNesgrgilg g oz SN U
o TXg Sisimites ZuTiumeluafieodoE ot
G R T FE TRAPSARTT TR LT N S P
= o o R mg of ¥ m = T TR o o T oy B oo DTl i o o
T % B BT = o Jo 7ALﬂﬂimmo.aﬂX| 2=
&uﬁ]i Ao Lua7mnx_.#7i _E:uﬂu_ci_adﬂ@ﬂﬁaoﬂrmﬂﬂuiowﬂh
FTzE R LTipseiicd pofipIrcioarapRieTe
QM@W o _Emﬁmmxomcﬂicw XA Nm _ T Nzﬂwﬂﬂ_g%%%%
MR = IAS = = o 0 XKoo T oHE._HiA ;o= 0 by
g R W;Hﬁ%%g%w %o_@bwﬂﬂmﬁmﬁqo%;mrwgﬁ,ﬂ%a
ol R X w T B2 gm o] o o o ) T o] o o X o X o R oo
BT P mmzawﬂaﬂ@_n%laﬂ?@a%ymmww}%mam;mmi;hw%
D T i%%@@éﬁﬂ&&%i%o,%ﬁwgr%i%mrﬁiﬁﬁﬂwrﬂ
PTBE o TRImndRUsNEREECSY g mp T T RN R
o 7 = B N o T MW UTMHE WS ART T ETFSTE OBFRNITNR
WRPT XETT JHPHE THANRFRITEY TEPIIHWD D
g E AKX Rl ® BN TR MTE oy TR AE
%._Hoﬂﬂ ﬂm%ﬂ% R Mﬂ__o%%].%%%ﬂ gmﬂwﬁ%%%&mg%
W BRgd THEEHEM o DR geEIwgHx N E PR R
& M B ol _é%wwmﬂ =" X oy O %x:yﬁmfwr}mfmﬁfr m%%ﬂ%ﬁ%mﬂ
TpTE woiE TPIoRT pPARLEITL g Lo wRe
B b O T R x My N @%EH#@?Q&E x#%@%bb@%
- —_ —~ ™ T — ~o o WH = X
PRy LT SAREL FTooPRiwMn T o ieZ
7 To T f "R o —~ - ) ;
TREETn NERLE P ERL InYiwpge®T N omsge s el
Do g S ﬂoﬂwﬂgﬁz N I I R R VI
— o B = T o Rl I e T 5 N IR e
53Zr PF37 FEfe wni3LTaTiY m YBT3
Htﬂ.:%dﬂw_ ﬂLﬁMﬂumﬁ M#er‘_ﬂz_l_/o Wﬂwﬁ&mmﬁ,ﬁomﬂﬂﬂoﬁaw ﬂﬂme.meﬁoHﬂrﬂdl.
T %o ~ uwo]ﬁ Tu] I jurdl Foor o w kD R
= W o ) B o) _ W= s Mo B o N ER = w
oo R %z@oAMié%ﬂ_@ our%murﬂHﬂqémLM %oﬂﬂ@ﬂafd?
%%Emﬂ ﬁdrdrmwmﬁiﬂﬂuuu mm% RS g s %%mr%&ﬂmw%%
N ® o TFE LT BT T Sl EgRTe . LR CR L g
L ) ‘Ll‘tht‘Ll ‘U,LHO 0 o qﬂ‘_ ﬂ_Tﬂ al ﬂ.ﬁ D L R HT._ Z;:l[l. X
eI ﬁqﬂu;on,_;om,ﬁr_.]ﬁn_tuﬁ._ dﬂﬂmajoizo&r_.x ,%ioduﬂoﬂﬂ._ﬂ?mﬂdlizﬁﬂo?
PR P egeT s E%Afﬂﬁ%%ﬁ%@%mbﬂ Ho BX M .y o) O
Ho X O R T T T gr MO W Ro Rr é@%%cu%ﬂ&%ﬂ%%ﬁﬁﬂgEﬂoz
W — e XMWY TRg =" R E R T oo TR o T
- o © X\WILyA J;O]r,m.hoﬁo }.UH‘I‘VI jans - oo S.Lz.:u _.‘Ioﬂrio :.L,A 0
Pl CHsgTRE R T e T T T T o By ol of T ol
e m Mrm pw N g R g o#mowﬂA%xuﬁfﬁo%mﬂ%i%m&xﬁ
BTl THENMGT BRMUEF TWI @R KNI T Hdk T o RWFT

2244

o= o} gk, FHs9]

http://dx.doi.org/10.9728/dcs.2026.27.8.2241

=
L



g BEAYE Aol 3]sk 3 L A Sl thtel g
grow Austn BEE Ageks ANS A9 5 ot
AL, QAL Ao ool g TAH A
2 2w W8 % AY Bl B AL WYskm 4AT
% QUERE A4S bt v uho 2 EAla Aol e 4
Alo] slals 215 D A Fulaks el e
998 o 2a sl Uz 4 ek A710d e ol
o2)

oleldt ARARA A FHAL Aol g
Fal BAun, A2 we Bo 209 5 ek HolA
w54 F)9de] ool xHrh3], AR 4G A
o AFE ANEEEe] B4 W MM Q2AgS
@ 4 Qe w, AEA]Esde] Yess 5o 53
S} e AFAQ Aaee wefsA Ak skl 17],
(£ 7159 Q7 AR Go] AR 4

o}‘ziﬂr[s )
A2 I Au
SHA| =olE] o] g

= AR gEugst AL oy
o e 0] AFNHEG} ARG Es
s 9 BAshu, sAetAle] WA A
= A
L =

w7 e

Zds
L

nié[o

K

5

3-27Hd 43

1) FHAGAT AFVEES] B
o] TS ] o L A2 el
AL, AL A sk, ol g Brhsk 4]

awwg olale 4 it

rL

2 ¥geR ARdEeR

Al
o= - R
2o EATL T 24 BelMe] ALY Hxe
Apukela, IR E o] AV Eis 7t AARE, 2AA Y E

2245

F YD st o R2ZAM AP |52l nlxl= Gak M3eE ol o7 ot
Professprs H1 Major H2 _(?areer _
Coaching Satisfaction Decision-Making
Leadership Self-Efficacy
H3

J8 1. A7
Fig. 1. Research model

- N
—i,—_‘,:_] o;{éal?l 43

2 Al e

71 1. waAe] SRS AFNEEA J(+)2) 3
a2 ]2 ol

2) AFVZES} A=A B wA

AFBEE she] A1) Aol val A7ehs Au
9 we] AR, AT st 112 F0 AN T
EEEREDEE R LR ) Aﬂz«l A7 Al o
& MEEIL £35S tisie] WEAA B AN
HEg F4H0E INT wu age, A3

[5]. &7152) 7+ B3t 22 cﬂwg rﬂ*wi gk
St AEAdAT ARl A(+)e] dFE MRIThE A&
Agslolon, AeEE 919 vkt o] JzaAd o
g AR ol Hl 71e1e = lvhal A9 skAT3].

ol AAATE nFem, Ayl hF vHo] & 3
A Aprle] RS FAska AAshs Sl Bad
HE AeHoer 53 4 vk Aol ok Ao
2 A5 5 Ak ol & AellME vt el 7HE

M 2, ABREEE

< 13 o]},

o A+)el 2

3) AFV=e vhEz}
AT W] A9, WER, AFUF

= g A Wl 2] @AY} Ao tmojgol

4] olidel A zzwﬂap fsisht b o

oH
i)
i
H
N,

http://www.dcs.or.kr



= =
2R T AEHOR JFS 1 B opfel, AT
WEEE B3 PPHORE JFS 02 k5ol ek ol

o & dollrs detsee] il asks St flske]

1 2T
B Aol mA T AL w5} o] A} o
ZFS NS S HEE X] Asta, 8k 2 A 23R
A A&A9] Huwly) 222 AFstoz Al AT
AS 27E = A mdF oz Folsint.
Z?é%f%}% Stowell®] 7% 5] r&s_y

K
o
Hw g
in)
>

H T
RIEEDI=RY

—
(o))
PR

71,1181,119]. £ %w Aol T i) A1
141, S, $9%7L, 9 o) A%

rir
o,
I i
ol
o
X

o 2 0. %

r.&o_u
>}Lo&—UP.LF}F
N ¥ o 8 L 32 lo

A, ol FUA Seadlon B3] AT
o TR T8 8
el B Bgsisi, w0
u4 R zyﬂg AR F 58 mEe a5je)
spile) ws A 5ake wetel] Bl 24ssth
A% SAETE F 18] o TAslglon, 2
< Likert 58 #HEZ SANY. A7) 2855

F

H] OBL

l

~

_|01|_1
r(.‘;n
\“HOzH

o

y e o

2) AZNEFE

AP ATVBES S4o] ] ATl thste]
Azkshe A9 we) AR Folseinh ATUEE 5
e Gz 9 Uy A7 gy s
AFNEEE UE HPATE Faste] Ao 74
SITHO1, [10], T2)5 Q4 #ahe 1 el weo] g
Aol ALgSirt

A% ZAuTE 5 6] Bgow Tsgon, B
AF Wk g v, Ao AP, Awl 8% 7}
2, Aol g A W, Awe] AME o, A o)
3 A4 B2 wesich 2 B Likert 54 AR =
A oP, WAt £S5 Aol Az ATNIE 5

http://dx.doi.org/10.9728/dcs.2026.27.8.2241

Fol #52 ojvlauh

3) A=ARA | a5

Aol AR AR S Aol A=A}
A5 JEHoR ST 4 drks A Y
How Agosisich
}-2 Taylor®} Betz7} A|A| 3 A2 AH A7 &57¢
g3l 47197k, @ﬁ@, =M, A=A,
alo} A TAEACH2
P} spao] A7kshe ﬂi@@x}m zju A
sfetsis d] Hajo] glone, AR AR &
o2 23330t o= CDMSE-SF] 291+
JoA oA YLl 7+ Adto] AN o Z =
I, 5 A7} A2k e it

o

2 i
(=) ;E rm
k)

o
p
o

ro
>,

.

O
rlo

1y

——— O
i)

E o !

oXx,

‘ﬁl‘l o

o5
O

o
o

oo
)
™
(@)

to £ rlr
-y
M

dg
Fl

o
i g

2
o2
O

B A T
i

5N

202613 69 20¥5-E 259714 AaEFoH F 16052
ARA7Y FE QT EA 0l A AFme] AS R3] 9
3 tlo]e] A Al(data screening) TS A o™, 387 A
Bl B Sghe T s]Qlet BAA Sehx|(FE
2k=0) 3358 A LJslelc). AFHo=Z 12758 fra 18
2 A7ste] Aol &85t

Rl
o

F3% AR SPSS 180 Z2I9E ALEale] 71 EEA
B, B RQIEA, AHE B4, ) 24 2 87
B4 sl

B Ae] B Ag HEO F 127905, ATE
S

O
—
—

W(E.7%) 0% e, o g ugatel 5
3} xgg] H]%o] %_:T?T ;-lg_i 3H/\'16]— 2= O]];]_

18hdo] 6978(54.3%), 281d0] 58 (45.7%) 0=
A 713 A T AT

A5 R ok AAFFUe] 1099H(85.8%) 0= 71

e ool 116W(91.3%) 0= tivE A48l e
}\
04



EA. B2 APEH SN 54

Table 1. Demographic characteristics of sample

H2 30N SYEEe| BEY R MR = AE Hot

Table 2. Validity and reliability of coaching leadership items

Category [tem Frequency % Item No. (Domain) Factor Loading Communality
Gender Male 11 8.7 Item 1 (DS) .851 725
Female 116 91.3 Item 2 (DS) .854 .730
1st Year 69 54.3 ltem 3 (DS) .852 726

Grade

2nd Year 58 45.7 ltem 4 (DS) .849 721
Cabin Crew 109 85.8 Item 5 (CD) .738 545
Preferred Airport Ground Staff 7 5.5 Item 6 (CD) 718 .516
Career Field Hotel 1 0.8 ltem 7 (CD) .864 746
Others 10 7.9 ltem 8 (CD) .890 .793
Item 9 (CD) .886 .785
T HES A on, 1 8] TR THB.5%), S Item 10 (PE) 729 531
g 178(0.8%), 71EF 1078(7.9%) o= UERiT] o= & ltem 11 (PE) 801 641
o] FHo| MRS sl S F=Alo7 JLA Item 12 (PE) .759 576
To] 9188 HojFEr) Item 13 (PE) .893 798
ltem 14 (PE) .854 729
4-) =82 o| ElCtM T} AR E HS ltem 15 (RE) 791 .626
ltem 16 (RE) .825 .681
1) ZHEEA ltem 17 (RE) .863 745
SRR ehIEE PF] skl BAY 298 fom 18 (RS e e

(Exploratory Factor Analysis)& 2Astic} #4 Az
KMO(Kaiser-Meyer-Olkin) - .9502.& o] 234
o] mj-¢- ¢t Ao Yehkon, Bartlette] 7E4 HA
Ay} w3 FAHORE {935F0(x2=2,389.082, p<.001) &
LAl A 2wl Elssirh. f-kEigenvalue)
1.0 o4& 7o R 808 FE3 A3 ddalinte] &
o, F AYEAS 68.463%% T B3 BE Fae] @
AN 718~.8939] WR 7]EX|(40) oS H
7} o] #2818 AEatA st AoR IR1EIT
ghE, 2 Aol AU 82 3 7 DA W
FAA (Direction  Setting: DS), &7 Competency
Development: CD), 3% 7KPerformance Evaluation:
PE), ¥(Relationship: RE)®] 471 &539S uHste] +
gkl ont, 8]l & 4R AA T 7 Aol A skl el
o] P3| TEEA| got 3% 29 B QF A= T A Al
aHg 27] GoE o) gt
ole] & ATl = g4
S o] Al
o7 ddale] o]Fo] £4
A#%(Cronbach’s @) 97622 vl 2 W& 43S

e

A=,
HRES A5 S5l g

=47 ERERES
ANFUT. B4 AT KMO 3 9092 o] Aol
$49 Ao Elxton, Bartletts] TR4 14 A3 E
gk SAA SR fo5tod(x*=776.885, p<.001) &R1EA
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KMO = .950, Bartlett's x* = 2389.082 (df=153, p<.001),
Eigenvalue = 12.323, Variance Explained = 68.463%,
Cronbach's a = .976
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Table 3. Validity and reliability of major satisfaction items

Item No. Factor Loading Communality
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Item 3 .919 .845
ltem 4 .927 .860
Item 5 .886 .784
Item 6 .882 779

KMO = .909, Bartlett's x° = 776.885 (df=15, p<.001),
= 4.888, Variance Explained = 81.470%,
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Table 4. Validity and reliability of career decision-making
self-efficacy items
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Table 5. Correlations among major variables

Variable M SD 1 2 3
Coaching 4.075 | 673 1
leadership

Major

Satisfaction 4.045 .756 | .578 1

Career
Decision-Making | 4.100 605 | 5317 | 642" 1
Self-Efficacy
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