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[Abstract]

In this study, we aimed to assess the individual and organizational effectiveness in improving organizational information
security policy. The research design was structured with a factorial design of sense of community and ESG governance. The
measurement variables used in the analysis were person-organization fit, digital respectation, organizational fairness, and
information security compliance intention. Consequently, the sense of community had a significant effect on person-organization
fit, digital respectation, and organizational fairness; the influence of the high sense of community-based condition was found to
be higher than the low sense of community-based condition. The ESG governance had a significant effect on the aforementioned
measurement variables, and the influence of the high-ESG-governance-based condition was found to be higher than the
low-ESG-governance-based condition. The mediated model was verified as a result of MO-ABC multiple model analysis. In
addition, the discussion contained the suitable implications of information security applicability that reflect these research results.
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Table 1. Participants distribution
Sex
Sense O.]; ESG—governance Total
Gy Male Female
Low—ESG—governance 42(40.00%) 63(60.00%) 105(100.00%)
L‘C’g;frﬁziiyof High-ESG-governance 35(47.30%) 39(52.70%) 74(100.00%)
Total 77(43.02%) 102(56.98%) 179(100.00%)
Low—ESG—-governance 34(44.16%) 43(55.84%) 77(100.00%)
Hfg‘r;srﬁziﬁy"f High-ESG-governance 47(50.00%) 47(50.00%) 94(100.00%)
Total 81(47.37%) 90(52.63%) 171(100.00%)
Low—-ESG—-governance 76(41.76%) 106(58.24%) 182(100.00%)
Total High-ESG-govermnance 82(48.81%) 86(51.19%) 168(100.00%)
Total 158(45.14%) 192(54.86%) 350(100.00%)
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