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[Abstract]

The purpose of this study was to derive the design and development strategy for the development of career education courses based on
MOOC, and to analyze the learning experiences of learners after development and operation. To this end, based on career construction
theory, the design principles for course development were derived, and the contents were organized by applying the design thinking
methodology. We developed a final course after validating through expert review and applied it in the first semester of 2019. Surveys and
interviews were conducted to analyze the learning experiences of learners who participated in MOOC courses. As a result of the learner's
experience analysis, learners were highly satisfied with the 'self-exploration' stage in which they understand themselves. In addition,
learners were positively aware of the areas where they could share and interact with the results of other learners' tasks using bulletin boards.
This study confirmed the possibility and expected effect of career education through online course called MOOC, which can be used as an

alternative career education model that considers career education for adults and changing social trends.
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Table 2. Participant information for learning experience
analysis

| Literature Study and Case Analysis | MOOC leamin
l Participant gender age . &
| Course Design | EXPETICTICE
Learner 1 Female 20's Ist
| Prototype course development | Learner 2 Female 30's 11 or more
- Learner 3 Male 20's Within 3
| Expert usability assessment | Learner 4 Female 40's 35
| Course operation | Learner 5 Male 30's 11 or more
) Learner 6 Male 30's Ist
| Learner learning experience analysis | Learner 7 Male 30's Ist
o o= mafole Learner 8 Male 20's Within 3
g':' 11 I'?—:FL —Et:-F-rEl " Learner 9 Male 70+ 11 or more
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Table 1. Participant information for expert review

MOOC Related Work
Participant Major Area Consulting Performing
Experience Experience
Counseling,
Expert 1 Carcer Education 1 Year 10 Years
Expert 2 Career Education 1 Year 12 Years
Educational
Expert 3 Technology 3 Years 10 Years
Educational
Expert 4 Technology 4 Years 10 Years
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Table 3. Design principles and Implementation principles
of MOOC for career education based on Career

Construction Theory

Theoretical Design Implementation
Framework principles principles
Drive a variety
P romqtlhng the of activities that
. definition of
Constructing . . learners can
self, identity
and career understand about
themselves
Encourage
questions /
Facilitate re- reflection
. framing of self, activities to
Deconstructing . - .
identity and facilitate the
career transition to a
‘new thought
frame’
Providing Create and share
questions and .
. o regular questions
Reconstructing facilitating

reflection for

and questions

re-framing about life
Life Design
Team
Fac111Fate_ Composition
. commumcat{ on Networking
Co-constructing | and networking L
opportunities

among various
subjects

with mentors
Opportunity for
mutual learning
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Table 4. Life Design Thinking weekly lecture contents

Week Stages Main contents Activities
Start Life Design Introduce
1 Orientation ~ Thinking yourself to the
students
Life Design Thinking Introducing
Together myself with
2 paper cups,
Question board
game
3 Interviewing my life Life compass,
Explore life balance chart
4 PO Observing my life Create a daily
profiling note
Finding the strengths Strengths
of my life Finding
5 keywords,
Create Strengths
White Paper
6 Define Defining me anew Create insight
notes
Getting ideas formy ~ Value,
7 life Immersion,
Strength Mind
Ideate Mann
apping
3 Drawing a Life Road Write a question
Map to a mentor
Verifying the Social relations
prototype through map and design
9 conversation team formation,
Writing job
Prototype description
Verifying the Life roadmap
prototype through writing,
10 . .
experiment Life roadmap
check
Learning through Create
11 failure Opportunity
Test Note
12 Creating Life Identification via
Roadmap H.M.I questions
13 Talking about my life ~ Tell my story
Offline class with a Satisfaction
14 Debriefing  mentor Survey and
Reflection
Activities
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Table 7. Students' Satisfaction by lecture theme

lesson M SD
Getting Started with Life Design Thinking 4.29 0.686
Working with Life Design Thinkers 4.29 0.686
Interview my life 4.41 0.712
Observing my life 4.53 0.624
Find the strength of my life 435 0.606
Redefine me 4.29 0.686
Ideation for my life 4.25 0.683
Drawing a Life Road Map 441 0.712

To validate a prototype through a

conl\)/ersatt}i,gn ¢ 429 0.772
To validate a prototype through a experiment 4.29 0.686
Facing failure 4.35 0.606
Create a Life Roadmap 4.41 0.618
Talking about my life 4.24 0.752
Offline class with a mentor 4.00 0.791

A= 7§§(M—4 24, SD=0.752)3} 22}21 AlA]
AFEIe] 4T 2H8(M=4.24, SD=0.752)2 & <=
ﬂ% ato] A W A0 2 YElsk o, 9 EML~

Foll 3k e HlaE yke 7l o 7 UERGTHM=4.06,
SD:0.899).
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Table 8. Students' Satisfaction with the course components

Item M SD
Team teaching
(Three Professors to conduct course together)
Interview with Life Design Thinkers 4.24 0.752
Interaction with other students in an online

4.18 0.883

discussion room 4.24 0.752
Worksheet Utilization Task 4.06 0.899
List of reflection prompts 4.12 0.857
Evaluation method 4.18 0.809
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